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Rusland Horizons Apprentice Mentoring Project
Background Information 

Rusland Horizons is a community-led landscape partnership scheme, funded by the Heritage Lottery and supported by a group of organisations including the Lake District National Park. Between now and 2019, the scheme will be delivering the Valley Futures apprenticeship programme. Recruiting and training young people in practical and rural heritage skills, the programme offers a fantastic opportunity to restore Rusland Valley’s landscape and enable young people to develop vital practical skills and knowledge essential for pursuing a career in the rural sector.
Purpose of the mentor role
To mentor Rusland Horizons apprentices by:

· providing career guidance
· supporting their personal and professional development 
· broadening their learning experiences through informal discussions, workshops and site visits
Key tasks
· To share your personal experience of working in the outdoors / environment sector and offer advice and support to the apprentices.
· Participate in practical activities, workshops and field visits.

· Share knowledge and understanding with the apprentices.

· Be available for apprentices to meet with, listen to their needs and act accordingly.

Practicalities
It is anticipated that this role will require a minimum of five days of time over 12 months, and include a mix of structured workshops, guided site visits and informal discussion sessions. It is essential that you are able to make it along to the five formal workshops as part of this role, details of which are attached.
The role will involve some travel to a range of locations within the National Park for which we offer reasonable out of pocket expenses. 
The lead member of staff and key point of contact for this role will be the Rusland Horizons Skills & Training Coordinator, Claire Green.
We will provide a full induction into volunteering with us and offer training and support to fulfil this role. 
Knowledge, Skills and Experience
Knowledge of the Lake District National Park and a broad understanding of the conservation and environment sector is desirable but not essential for this role. 
Essential attributes are:
· Relevant professional experience 
· A willingness to offer constructive advice in a friendly and tactful manner
· An ability to communicate confidently, with integrity and honesty

· A flexible, adaptable and professional approach
· A genuine desire to support others through this mentoring project

This role is intended as a gift relationship between volunteers and the organisation, it is binding in honour and trust only and not intended to be legally binding.

Draft Programme of Workshop sessions

	Session
	Date
	Topic
	Location
	Content

	1
	Friday 21st April 2017
	Introductory meeting
	Brantwood & LDNPA Boating Centre, Coniston water? tbc
	Introductions, expectations and chance to meet each other

	2
	Friday 26th May 2017
	Career options workshop
	The Yan – Grizedale? tbc
	Workshop exploring potential routes of employment upon completion of the apprenticeship.

	3
	Friday 7th July 2017
	Guided Field Visit
	TBC
	Field visit looking at large scale land management - tbc

	4
	Friday 22nd September 2017
	Applications and interview workshop
	LDNPA Head Office, Kendal
	Mock job application and interview process for 3 roles.

	5
	Friday 1st Dec 2017
	Wrap-up/ Celebration
	TBC
	Final get-together and evaluation of the project. 
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